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EXECUTIVE SUMMARY

1. The Health and Social Care Act 2012 awarded the responsibility for the Joint
Strategic Needs Assessment (JSNA) process to Health and Wellbeing Boards.

2. In order to ensure that the JSNA remains relevant for stakeholders and up to
date on key topics, a rolling programme of development of new analyses and
updating of existing topics is required.

3. It is proposed that going forward the public health team, led by the Director of
Public Health, will lead delivery of the JSNA on behalf of the Health and
Wellbeing Board with the support of the IWC Organisational intelligence team.
Operational delivery will be overseen by a steering group, chaired by Public
Health.

4. The Joint Strategic Needs Assessment Work programme sets out the proposed
topic areas for delivery in 2018/19 and progress to date.

BACKGROUND

5. The Health and Social Care Act 2012 clarified the duties and powers for health
and wellbeing boards (HWB) including the responsibility to coordinate the joint
strategic needs assessment (JSNA) and the health and wellbeing strategy
(JHWS) for its population.

6. Feedback from workshops with stakeholders identified the need for a more
interactive web based JSNA, the first phase of development of which has been
completed. As a way of coordinating and prioritising future work on the JSNA,
a steering group has been set up, led by Public Health to identify priority topics
for the JSNA work programme and oversee delivery. The priorities have been
chosen based on feedback from stakeholders, and a review of the priorities of
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the Health and Wellbeing Board, the Isle of Wight Council, the Isle of Wight
Clinical Commissioning Group and the Local Care Board.

7. The proposed topic areas for the 2018/19 JSNA work programme are:

public health outcome indicators;
demography;

strategic assessment of crime;

locality area profiles;

sexual health;

substance misuse and drug related deaths;
children;

housing and accommodation;

equality and diversity;

education and skills;

fuel poverty and excess winter death;

life expectancy, mortality and end of life care factsheet;
deprivation indices 2019.

STRATEGIC CONTEXT

8. The Health and Social Care Act 2012 identifies the duty of health and wellbeing
boards to coordinate the joint strategic needs assessments (JSNASs) for its local

area.
9. The aim of this assessment is to provide information that will be useful in the
strategic planning and commissioning of services within the local health
economy.
CONSULTATION

10. Appendix 1 notes the consultation that has taken place which has included two
stakeholder events and the use of a multi-agency JSNA Steering Group.

FINANCIAL / BUDGET IMPLICATIONS

11. There are no direct financial implications from noting this workplan.

12.  This plan has been completed based on the finite resources of the public health
data analysts within the Organisational Intelligence Team.

LEGAL IMPLICATIONS

13.  As previously stated, the Health and Social Care Act 2012 identifies the duty of
health and wellbeing boards to coordinate the joint strategic needs
assessments (JSNAs). This plan and the work that will be carried out over the
timeframe identified, will meet the legal implications set out in the legislation
referenced.



EQUALITY AND DIVERSITY

14.  The council as a public body is required to meet its statutory obligations under
the Equality Act 2010 to have due regard to eliminate unlawful discrimination,
promote equal opportunities between people from different groups and to foster
good relations between people who share a protected characteristic and people
who do not share it. The protected characteristics are: age, disability, gender
reassignment, marriage and civil partnership, pregnancy and maternity, race,
religion or belief, sex and sexual orientation.

15. Demonstration of due regard to our equality duties are highlighted by proposed
topic areas for the JSNA which includes, demographic consideration including
groups with protected characteristics, equality and diversity and deprivation.

RISK MANAGEMENT

16.  As previously stated the capacity of the public health analysts is finite which
has identified the risk of slippage in these plans should other organisational
demands be placed on this team.

17.  Progress against this plan will be monitored by the JSNA Steering Group and
will exception report to the Health and Wellbeing Board should it become clear
that these plans cannot be delivered in the timescale identified.

RECOMMENDATION

18. The Health and Wellbeing Board is asked to note the progress update of the
workplan, and to note the new interactive JSNA website.

APPENDICES ATTACHED

Appendix 1: Joint Strategic Needs Assessment Workplan 2018/2019

Contact Point: Laurence Gibson, Consultant in Public Health.
4 (01983) 821000. e-mail: laurence.gibson@iow.gov.uk

Dr SALLIE BACON CLLR CLARE MOSDELL
Interim Director of Public Health Cabinet member for Adult Social

Care and Public Health
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